Foreign worker blacklist praised 
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Proposal meant to prevent abuse of employees

Critics of a federal proposal to blacklist employers who mistreat nannies or other temporary workers say it’s unclear how the rules would protect workers from abuse. 

Under the proposed regulation, the government would forbid employers from hiring people under the Temporary Foreign Workers Program for two years if they renege on promises regarding wages and working conditions. Their names would be posted on the Citizen and Immigration website. 

Under the plan, workers would be allowed to accumulate four years on the job in Canada and be ineligible to work in the country again for six years. 

The changes, proposed by Immigration Minister Jason Kenney, would also result in tougher assessments for companies interested in recruiting overseas workers. 

The public has 60 days to comment on the plan.  Calgary immigration lawyer Michael Greene calls the proposals “laudable,” but says he isn’t convinced a blacklist is an effective solution when there are “a lot of rogues playing the game.” 

Honest employers could suddenly find themselves mired in bureaucracy, he said. 

“The problem is it could make an already cumbersome system less user-friendly,” said Greene. 

“The (government) could have gone with fines or even imprisonment for abuse. Instead, they’ve gone with a model that’s based on denial of service.” 

Claire Truscott, a volunteer with the Alberta-based Citizens Concerned for Temporary Foreign Workers, said the new rules are unlikely to be effective because many workers will stay silent about abusive employers rather than put hard-won jobs in jeopardy. About 90,000 temporary workers are allowed into Canada each year. It’s estimated one in five live in Alberta. 

Deanna Okun-Nachoff, executive director of the West Coast Domestic Workers’ Association, has received desperate calls from caregivers brought to the province only to find broken promises. Instead of a blacklist, she would like to see parts of Canada’s foreign worker policy completely overhauled. 

“It’s quite difficult to see how the program is actually meeting the needs of the employers or the workers. It’s really given rise to an underground market for recruitment agencies,” she said. 

Okun-Nachoff wants the provinces to play a bigger role in punishing those who lure unsuspecting temporary workers with bogus job offers. 

Last spring, the Alberta government quashed a decades-old rule that allowed employment agencies to charge nannies, cooks and other domestic workers a recruiting fee. 

The new regulation, which came into effect Sept. 1, ensures recruitment firms act in good faith, said Service Alberta Minister Heather Klimchuk. 

“We investigate employment agencies to make sure they’re doing their due diligence,” she said. 
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